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PREAMBLE

This is an AGREEMENT entered into the day of ,2023 by and between the County of
Wyoming (sometimes hereinafter referred to as the Employer) and the Sheriff of the County
of Wyoming (sometimes hereinafter referred to as the Employer). and joint Employers, and
the Wyoming County Sheriffs Employees Association (sometimes hereinafter referred to as

the Association).

Whereas. it is the purpose of the parties to promote harmonious and cooperative relationships
between the Employers and their Employees, and to protect and serve the public by assuring, at

all times, the effrcient and uninterrupted operation ofthe Sherifls Departrnent. and

Whereas. it is the intent and purpose of the parties to set forth herein their entire agreement
covering rates ofpay, wages, hours, and other terms and conditions of employment, except as

the Agreement may be amended from time-to-time during its term by manual written consent
ofthe parties.

Therefore. it is mutually agreed as follows:

Section 1.1 : The Employer recognizes the Wyoming County Sheriffs Employees' Association
(Association) as the sole and exclusive representative for the purpose of collective bargaining
with respect to rates ofpay, wages. hours of work and other terms and conditions of employment
for all permanent full-time clerical employees of the Sheriffs Department and for those in the
following titles: Correction Officer. Correction Sergeant. Conections Captain, Control Room
Operator, Civil Clerks and Dispatcher. AII other titles shall be excluded unless inclusion is

mutually agreed to by the parties or by direction ofthe Public Employment Relations Board. The
Conections captain title shall be excluded from the bargaining unit upon the

retirement/resignation of the employee holding that title on March 1, 2012. Effective upon
separation from service of the Civil Clerks employed as of l2l7116, the title of Civil Clerk
shall be removed from the bargaining unit. Any person hired in the position of Civil Clerk
after 1217 116 shall not be a member of the bargaining unit.

ARTICLE II: ASSOCIATION RIGHTS

Section 2.1: The Association shall have the sole and exclusire right. with respect to other
employee organizations, to represent all employees in the bargaining unit in any and all
proceedings under the Public Employees Fair Employment Act, under any other applicable law.
rule, regulations, or statute, or under the terms and conditions of this Agreement, and to
designate its own representatives and to appear before any appropriate official ofthe Employers
to effect such representation; to direct, manage and govem its own affairs; to determine those
matters which the members wish to negotiate and to pursue all such objectives free from any
interference, restraint, coercion or discrimination by the Employers or any of their agents. The
Association shall have the sole and exclusive right. with respect to any other employee
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organizations, to pursue any matter or issue including, but not limited to. the grievance and
appeal procedure in this Agreement and to pursue any matter or issue to any court of competent
j urisdiction. whichever is appropriate.

Section 2.2: The Association shall have the sole and exclusive right, \ rith respect to other
employee organizations to payroll deductions of dues and Association-sponsored insurance
premiums for employees covered under this Agreement. Such dues and premiums shall be

remitted to the Association, and/or its designated agent, on a monthly basis. The Association
agrees that the Employers assume no obligation, fLnancial or otherwise, arising out of the
provisions of this Section and that the Association shall indemnifl the Employers and hold them
harmless from any and all claims, demands. actions. proceedings, or any other form of liability
which may arise out of or by reason of the deductions provided for it in this Section. The
Association agrees that once the funds deducted are remitted to it, or to any payee designated by
it, the disposition of said funds thereafter shall be the sole and exclusive responsibility of the
Association.

Section 2.3: The Association shall have the right to post notices and communications on a

bulletin board maintained on the premises and facilities of the Employer. The Association shall
obtain the approval of the Personnel Officer of the County, or his designee, prior to posting
notices or communications containing anything olher than the agenda. time and place of the
Association meetings or Association elections. Such approval shall not be unreasonably
withheld-

Section 2.4: The Employers agree that Association Representatives may visit the Employers'
facilities. with reasonable advance notice to the Sheriff, for purpose of administration of this
Agreement. The Association agrees that such activity shall not interfere with the normal work
duties of the employees. The Employers reserve the right to designate a meeting place or to
provide a representative to accompany an Association representative where operational
requirements do not permit unlimited access.
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Section 2.5: Employees w'ho are designated or elected for the purpose of adjusting grievances or
assisting in the administration of this Agreement shall be permitted a reasonable amount of free
time from their regular duties without loss of pay or leave benefits to fulfill these obligations,
which have as their purpose the maintenance of harmonious and cooperative relations between
the Employer and the employees and the unintemrpted operation of govemment. Before
engaging in such activity, the employee shall advise the Undersheriff or Sheriff of the need to
conduct such business and the estimated length oltime that the employee will be engaged in such
an activity. The approval ofthe Undersheriffor Sheriff must be obtained before engaging in such
activit-v; however. such approval shall not be unreasonably withheld. The employee shall report
back to the Undersheriff or Sheriff upon the completion of such grievance adjusting or contract
administration activity.

section 2.6: The Employer agrees to provide to the Association a list of all bargaining unit
employees containing information including each employee's name, social security number,
job classification and date of hire. Additionally. the Employer will provide a similar list each



year thereafter and will advise the Association on a quarterly basis of any employees who
have been hired or whose employment has terminated.

Section 2.7: The Employer shall deduct regular membership dues or an amount equivalent to
membership dues from the wages ofall full-time employees. The deductions called for under
this section shall be in an amount equal to association membership dues for non-association
members and shall be association dues for association members.

ARTICLE III: MANAGEMENT RIGHTS

Section 3.1: The Employers retain the sole and exclusive right to manage their business and
services and to direct the working force, including the right to decide the number and location of
their business and sewice operations, the business and service operations to be conducted and
rendered. and the methods! processes. and means used in conducting their business and services,
and the conkol of the buildings. real estate. materials. parts. tools, machinery and all equipment
which may be used in the operation of the business or in supplying their services; to determine
whether and to what extent the work required in operating of their business and supplying their
services shall be performed by employees covered by the Agreement; to maintain order and
efficiency in their operations, including the sole right to discipline, suspend and discharge
employees for cause; to hire, lay off, assign. transfer, promote, demote and determine the
qualifications of employees; to determine the schedule of the Department and to determine the
starting and quitting time and the number of hours to be worked; subject only to such regulations
goveming the exercise ofthese rights as are expressly provided in this Agreement, or provided by
lau'. The Association agrees that the Employer has the right to make decisions unilaterally
regarding whether work u'ill be performed or services will be provided by employees covered by
this Agreement, and that the Employers are not required to bargain regarding issues such as

subcontracting or other changes in the nature, scope or means of conducting their operations. ln
retum, the Employers agree that they will bargain with the Association upon request, regarding the
effects of such a decision if the decision results in the layoff or reduction of hours of bargaining
unit employees.

Section 3.2: The above rights ofthe Employer are not all inclusive, but indicate the type of matters
or rights which belong and are inherent to the Employer. Any and all rights, powers, and
authorities which the Employers had prior to entering into this Agreement are retained by them
except as expressly and specifically abridged. delegated, granted or modified by this Agreement.

ARTICLE IV: STRIKESAND LOCKOUTS

Section 4.1 : The Association and the employees covered by this Agreement recognize and agree
that the rendering of services to the public cannot, under any circumstances or conditions, be
withheld. intem-rpted, or discontinued during the terms of the Agreement, and that to do so would
endanger the public health, safety and welfare.

Section 4.2: Neither the Association, its agents or any employee covered by this Agreement shall,
for any reason, cause, authorize, instigate, encourage, condone or participate in any strike,
slowdown or work stoppage, including the refusal to perform due to the existence of a labor
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dispute or picketing at any location or work site of any Employer, or any other interference with
or abstinence. in all or in part, from the full, faithful and proper performance of the duties ol
employment during the term of this Agreement, in the event that such activity does occur, the
Association shall exert its best efforts to prevent and terminate the same.

Section 4.3: The Employers agree that they will not engage in any lockout of employees
during the term of this Agreement

ARTICLE V: GRIEVANCE PROCEDURE

Section 5.1: A grievance shall be defined as a dispute between an employee and the Employer
regarding the meaning, interpretation or application of the express provisions of this Agreement
or any rule or regulation of the Sheriffs Department which affects terms or conditions of
employment of employees covered by this Agreement. In the interest of harmonious and
efficient employment relationships, the parties encourage employees and their supervisors to
attempt to informally resolve potential grievances before resorting to the procedure described
below. Notwithstanding the language of Section 5.1 as it relates to resolving a grievance
informally, the employee shall not be barred from filing and resolving any grievance in
accordance with this formal procedure contained in this Article V because ofhis or her failure to
attempt to resolve the grievance on an informal basis.

Section 5.2: A grievance shall not be entertained or processed unless presented within the time
limits set forth below and in accordance with the grievance form which is attached hereto and
made a part of this Agreement. If the Employer does not ansra'er within a specified time limit, the
grievance is deemed denied at that step, and the grievant may proceed to the next step of the
procedure. (The time within which a grievant may proceed to the next step in such a case shall be
measured from the last day on which the Employers' answer was due.) The term "business day"
shall not include weekends or holidays for purposes of computing time limits pursuant to this
article.

Scction 5.i: The lbllor"'in g procedure shall be the sole and exclusive method of resolving
disputes between the parties, including disputes involving any form ofdiscipline

Step l- Ifa dispute is not resolved informally, the employee may. with assistance from his
Association Steward, within ten ( l0) business days from the date ofthe occurrence giving
rise to the grievance, or the time such occurrence should reasonably have been known to
the employee or the Association. file a grievance by submitting it in writing to the
Undersheriff or his designee. The writing shall state the nature of the grievance, the
relevant facts, and the remedy desired. The Undersheriff shall give his answer to the
Grievant and his Steward in writing within five (5) business days.

Step 2- If the grievance is not resolved in Step 1. the grievant may. within five (5)
business days ofreceipt by him or his Association Steward of Step 1 answer. submit the
grievance in writing to the Sheriff of his designee. At the request of either party, a
meeting to discuss the grievance may be held. Such a meeting may involve the grievant,
the grievant's Association Steward or Representative, the Sheriff. and, at the Sheriffs
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request, the Undersheriff and/or the grievant's Supervisor. The Sheriff shall give his
answer in writing to the employee and his Association Steward or Representative within
five (5) business days after the Step 2 filing or the Step 2 meeting, whichever occurs
later.

Step 3' If the grievance is not resolved in Step 2, the grievant may. within five (5)
business days of the Sheriffs answer, submit the grievance to the Director of Human
Resources in writing b"v filing. Within tcn ( l0) business days thcrcaller. the Director of
Human Resources may. at the request of either party or of his own accord, convene a
meeting to discuss the grievance. Such a meeting may involve the grievant, the
Association Representative, the Sheriff, and such other persons as the Director of Human
Resources directs. The Director of Human Resources shall give his answer to the grievant
and the Association Representative in writing within ten (10) business days after the Step
3 filing or the Step 3 meeting, whichever occurs later.

Step 4- Ifthe grievance is not resolved in Step 3, either the Association or the Employers
may submit the dispute to binding arbitration by giving written notice to the other parties
within ten (10) business days after the completion ofStep 3. Within five (5) business days
of such written notice, the parties shall meet to agree upon a mutually acceptable
Arbitrator. If the parties are unable to agree upon an Arbitrator to serve, within ten (10)
business days thereafter, a request for a panel of seven (7) Arbitrators may be made to the
New York State Public Employment Relations Board by either party, from which the
Association and the Employers shall altemately cross off one narne until one name
remains, and such person shall be the Arbitrator. Either party may reject a PERB panel
of arbitrators and request a new panel on one occasion. The Arbitrator shall have the
jurisdiction only over disputes arising out of grievances as defined in this Article and
discipline and discharge matters and he shall have no power to add to, subtract from, or
modift in any way any of the terms in this Agreement. Each arbitration hearing shall
deal with not more than one grievance, unless the parties mutually agree otherwise in
writing. The fees and expenses of the Arbitrator shall be shared equally by the parties.
The decision of the Arbitrator shall be final and binding with regard to issues of
discipline and discharge as well as on all other issues involving grievances.

Section 5.4: An employee covered by this Agreement who has successfully completed his/her
probationary period shall not be subjected to disciplinary action without just cause. The
disciplinary procedures herein shall be used in lieu ofthe procedures ofSections 75,76 urd77 of
the Civil Service Law. Time limits contained herein may be waived only by mutual, written
agreement of the parties. No disciplinary action shall be commenced by the employer more than
12 months after the occunence of the alleged act(s) for which discipline is being considered
provided, however, that such time limitation shall not apply where the act(s) would, if proved in a
cour1 of competent jurisdiction, constitute a crime.

If an employee is to be interviewed relative to a matter vvhich may result in disciplinary
action, the employee shall be notified that he/she is entitled to have a union representative or
attomey of his/her choosing present during the interview. The employee shall be entitled to a
reasonable period of time to obtain a union representative or attomey.
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ln the event that the employee's continued presence on duty would impair the operation of the
Sheriffs Office, the Sheriffmay suspend the employee without period prior to service of a Notice
of Disciplinary Action (Notice) for a period not to exceed thirty (30) days. If discipline is not
sustained against the employee, he/she shall be made whole for any losses suffered as a result of
the suspension.

Disciplinary actions may consist of written reprimand, suspension for a period not to exceed
sixty days, loss of leave credits, demotion or discharge. A Notice shall be served upon the

employee by personal service or by registered or certified mail. A copy olthe Notice shall be

simultaneously provided to the Union president.

The specific act(s) for which discipline is being imposed and the penalty shall be specified in the

Notice. The Notice shall include references to dates. times and places to the extent practicable.

No later than five days before the departmental hearing or arbitration hearing, the employee shall

be entitled to copies of his,4rer own statements, all statements of witnesses and physical evidence
gathered during the disciplinary investigation.

The employee shall have the right to use the grievance procedure provided for in this
Agreement with the following modifications:

The employee may choose to bypass any or all of the first two steps of the grievance
procedure. If the employee bypasses the first two steps of the grievance procedure, the
employee must submit his/her grievance regarding the discip line to the Director of Human
Resouroes by fiting the written grievance with the Director of Human Resources within five
(5) business days of receiving the Notice of Discipline. Within five (5) business days
thereafter, the Director of Human Resources may, at the request of either party or of his own
accord. convene a meeting to discuss the grievance. Such a meeting may involve the grievant,
the Association Representative, the Sheriff, and such other persons as the Director of Human
Resources directs. The Director of Human Resources shall give his answer to the grievant and
the Association Representative in writing within five (5) business days of the filing of the
grievance with the Director of Human Resources or the meeting, whichever occurs later. As a
final resolution, the employee may choose to submit the matter to arbitration in accordance
with the grievance procedure, or to a departmental hearing panel in accordance with this
section.

l. The employee must make a written irrevocable election between these options within
ten (10) business days of receiving the Notice of Discipline. The decision of the
hearing panel or arbitrator shall be final and binding on both parties. In either case, the
burden of proof shall be on the Sheriff.

Departmental hearing panels shall be selected as follows:
The employee or his designee shall randomly select the names of seven department members
of equal or higher pay grade, excluding the Sheriff and Undersheriff. In the event that there
are not at least seven department members of equal or higher pay grade, all employees in the
next lower pay grade shall be included. Additional pay grades will be included until there are
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at least seven names. In these cases, at least one member ofthe hearing panel shall be in a pay
grade equal to or higher than the charged employee.

When the list of seven names is compiled, the Sheriff and the employee (or their designees)
shall altemately strike names from the list until three names remain. The members whose
names remain shall serve as the hearing panel. Prior to opening ofthe hearing, the members of
the panel shall meet to select one member as presiding officer. The hearing panel shall submit
a written decision simultaneously to the Sheriff, the employee and the Union within 30 days of
the conclusion of the hearing. The written decision must include a finding on each act
specified in the Notice. At least two members of the panel must vote guilty in order to sustain
an allegation. The panel may amend the penalty to a lesser penalty than was imposed by the
Sheriff. Nothing contained herein shall limit an employee's right to informally resolve a
disciplinary matter, and an employee may waive his/her rights under this section. Any
settlement agreement shall be in writing, with copies provided to the employee and to the
Union president.

Section 5.5: A grievance which affects a substantial number or class of employees, or which
the Employers' representatives designated in Step 1 lacks authority to settle, may initially be

presented at Step 2 within the time limits set forth in Step l. Such a grievance shall be
reduced to writing and signed and dated by a grievant and the Association President. The
writings shall, in addition to the items set forth in Step l, include a specific description ofthe
class or group of employees affected by the grievance. It is understood that grievances filed
pursuant to this Section will be processed only if the facts with respect to all employee
alleged to be aggrieved are substantially the same and the issue or issues raised by the
grievance are the same to all employees involved.

Section 6.1: An employee shall be considered a probationary employee for a period of six (6)
months (or a full-time equivalent thereof) from the last date oihire. lf the employee, however,
has not completed his or her training within the first six (6) months of employment, but
successfully completes six (6) months of employment with the Department, the Employers shall
thereafter only remove the employee for failing to pass the required courses or forjust cause as

provided under Section 6.2 of this Article VI. Where possible without the Employers incurring
additional expense, an employee will be provided the opportunity to complete such training
within one (l) year. The probationary period shall be extended by the amount of any time lost
due to layoffor other unpaid absence or workers' compensation leaves.

Section 6.2: Upon successful completion of probation. an employee may be disciplined or
discharged only for just cause

Section 6.3: An employee who assumes a newjob title shall serve a probationary period ofsix (6)
months in the new job title (plus any time lost due to layoffor other unpaid absence or worker's
compensation leaves) or until the employee has successfirlly completed the qualifying training
required lor the job title if such training has not been completed within the six (6) month period.
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If the employee's performance during such probationary period is unsatisfactory, he may be
retumed to his former status.

Section 7.1: Departmental seniority shall be defined as the length of continuous, fulltime service
within the Sheriffs Department since the employee's date of hire, less any adjustments due to
layoff, or to leaves of absence or other absences fiom duty of six (6) months or more. Job title
seniority shall be defined as the length ofcontinuous, full-time service within ajob title since the
employee's date of appointment to thatjob title, less any adjustments due to layoff. or to leaves of
absence or other absences from dutv of six (6) months or more. Continuous service shall be
defined as the last period during which an employee has continually had seniority. Application of
seniority is limited to those specific Articles and Sections of this Agreement in which its
application is referenced. The relative seniority of two or more employees hired or appointed on
the same date shall be in the order of their hiring or appointment by the hiring or appointing
officer.

Section 7.2: An employee shall lose his or her seniority only upon the following:

l. Resignation;

2. Discharge;

3. Retirement

Failure to retum from recall to employment within ten (10) working days
after mailing of a letter ofrecall by certified mail, retum receipt requested to
the employee's last known address;

Failure to report to work on the next scheduled shift after the termination of
an authorized leave ofabsence, unless otherwise agreed by the Sheriff;

6 Layofffor a period exceeding two years:

7 Taking gainful employment while on voluntary leave of absence, which
employment is inconsistent with the basis upon which leave was granted.

Section 7.3: Any employee covered under the provisions of this agreement who applies for
and is granted a leave ofabsence without pay in accordance with the provisions of Article IV
lasting 30 calendar days or longer, upon their retum to work shall have their seniority dates
adjusted by the number of calendar days of such leave of absence.

ARTICLE VIII: LAYOFF, DISPLACEMENT AND RECALL

+

l
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Section 8.2: Any employee who is laid off may, by written notice to the Sheriff within five
(5) working days after notice of layoff, displace the employee with the least departmental
seniority in a lower job title in which the laid off employee has previously served. or which is
in direct line of promotion, provided the Iaid offemployee:

a. is qualified to serve in the job title (or can reasonably be expected to re-qualifr within
a reasonable period of time) and is legally able to perform in the title pending such
qualification. If such an employee cannot legally perform in a title which he
previously served. the employee shall be laid off. However, the employee sha[[ be
allowed to exercise his right to be recalled; provided he still has seniority, if he re-
qualifies while on layoff, by giving the Sheriff ten (10) business days written notice
that he or she wishes to be recalled. The Employers agree to sponsor the laid off
employee for any training necessary to re-qualifl but not to pay for the cost of any
training required;

b. has the ability to perform the duties involved; and

c. has greater deparonental seniority than the employee that he is displacing.

Section 8.3: Recall shall be in the inverse order of layoff. An employee shall be notified of
his or her recall by certified mail, retum receipt requested, at his or her last known address.

Section 8-4: All temporary, casual, inegular, and part-time employees within a job title shall be

laid offprior to the layoffof any full-time employee within the job title. It is recognized, however.
that even in a time of layoff, the Department may require the services of some non-full-time
employees. In such event, a laid off full-time employee shall have the right to occupy, if he
desires, any non-full-time positions (up to forty (40) hours per week) subject to the
qualification and ability language ol Section 8.2 of this Article.

Section 9.1 : The Sheriff may, in his discretion, grant leaves of absence without pay for
periods not exceeding one (1) year. The Sheriff shall not unreasonably withhold his approval
ofa request to leave under this Article. (lt is understood that denial olsuch a request for any
legitimate business reason is not unreasonable.)

Section 9.2 A physician's statement as to the fitness of an employee lor the perlormance of
his duties may be required prior to the granting of leave, if the leave is for reasons related to
the employee's health, and may be required prior to the employee's return to duty regardless
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Section 8.1: In the event of a layoff, employees shall be laid off on a basis ofiob title
seniority, as defined in Section 7.1. The employee with the least seniority in each affected job
title shall be the first to be laid off. If additional layoffs within a job title are necessary, such
layoffs shall occur in accordance with an ascending order ofjob title seniority until the total
number ofemployees required to decrease the workforce is established.
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of the reason for leave. Leaves of absence shall not be granted to employees to accept
remunerative employment elsewhere.

Section 9.3: An employee on leave of absence may be allowed to reduce the period of leave
without pay by the use of any accumulated personal leave or vacation leave. Additionally, in
cases ofleave due to illness or injury ofthe employee, the employee may be allowed to use
accumulated sick leave to reduce the period of unpaid leave during the days when the
employee is ill or injured.

Section 9.4: \Uhile on unpaid leaves of absence, an employee shall not eam or accrue
benefits. An employee may. however. at his/her option, continue coverage in the group health
insurance programs described in the Agreement. if permitted by the insurance canier, by
paying the applicable premiums lor the coverage he/she desires.

Section 9.5: An employee retuming from a leave ol absence sha[[ give \ ,'ritten notice to the
sheriff at least two (2), but not more than four (4) weeks before his,/her retum. An employee who
retums from a leave of absence and has complied with the provisions of this Article, shall be
retumed to his or her former title unless there has been a layoff or elimination of the employee's
position and such employee is unable to displace another employee in the title and/or shift from
which he or she is being laid off.

ARTICLE X: ASS CIATION LEAVE

Section l0.l : The Employers agree to grant a total ofeight (8) work days per year without loss of
pay or leave benefits to the President ofthe Association or his designee for the purpose of
attending conventions, workshops and/or other meetings ofthe Association or its affiliates. The
Association agrees to provide the Sheriff with at least two (2) weeks' notices prior to the date that
the President or his designee will use a day(s) ofthe paid leave provided herein. Expenses
incurred by the employee while attending one or more ofthe aforementioned events shall be the
responsibility ofthe employee. Ifthe employee needs additional days off, the employee shall
have the right to use accumulated personal and./or vacation leave

Section I l.l : Each employee covered under this Agreement shall be paid in accordance with
the wage and salary schedule attached hereto as Appendix A-1

Section I 1.2: Where an employee is entitled to shift differential. such differential shall be

included in the employee's pay when the employee is using time off in accordance with the
Agreement. When an employee is receiving shift differential and is requested to work the day
shift on a temporary basis, the employee shall continue to receive the differential for a period
not to exceed ten (10) days.
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Section I I .3: All employees covered by this Agreement shall be paid biweekly. All
deductions shall be updated for each pay period on the employee's paycheck stubs, or in other
written form-

Section I1.4: Subject to 11.6 an employee shall become eligible for a step increment on
January 1 of each year. if such employee has been continuously employed by the County
since prior to January 1. 1971. An employee hired, or rehired after loss of seniorif,"". on or
after January 1, 1971 shall become eligible lor such increment upon his anniversary date of
hire. Date oihire for purposes of Section 11.4 shall mean last date of hire as a full+ime
employee in the Department with continuous service since that date of hire. Continuous
service will be terminated if the employee has a loss of seniority under Section 7.2. In
addition, an employee who is off the County payroll for thirry (30) calendar days or more
shall have his,/her anniversary date adjusted by the time spent in unpaid status.

Section 11.5: If an employee is appointed or promoted to a position of higher grade, he shall
receive an increase in salary; upon such appointment or promotion. which is equivalent to the
full increment payable in the position to which he is appointed or promoted. or shall be paid
the minimum salary of the grade of the position to which he is appointed or promoted,
whichever results in the higher annual salary. but shall not be eligible for additional annual
increments until promotional ann iversaries.

Section I 1.6: Annual salary increments are established to provide orderly salary
administration. An employee otherwise eligible for a step increment under 1 1.4 shall receive
such increment unless such employee's work has been unsatisfactory during the most recent
preceding period required for eligibility, in the opinion of the employee's Department Head.
If an employee is due an increment. the pay change will become effective on the beginning
of the pay period which commences nearest to the increment date. Any employee who
receives an unsatisfactory evaluation and is denied an increment shall be allowed to seek

redress in accordance of Article V of this Agreement. If an employee does not seek redress
of a denial of an increment or if an arbitrator upholds the denial of an increment. an
employee's work will be reviewed at least once near the midpoint of the employee's current
eligibility period by his Department Head or other designated Employers representative or
within a reasonable period from the date of occurrence of the problem and shall be
specifically and conscientiously rated and advised upon any deficiencies in all aspects of the
job which have an effect on the employee's work record and receipt of the next increment.
The employee shall be given an opportunity to demonstrate improved performance and if
denied an increment. shall be provided with the reasons for such denial in writing upon
request.

Section ll.6(a): The Control Room Operator employed on 121712016 shall be moved to
Grade 2, Step 4 effective l11l17. and he shall be entitled to step increases thereafter. Effective
upon the termination of employment of that individual, the position of Control Room
Operator will be abolished.
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Section 11.7: Anv emplovee required to work in a hi her c Ias on shall be oaid at thesificatio

rate oaid to the hisher classification for each hour orDo rtlon thereofthat the emolovee works
in such hieher classification. Anv full-time d isoalcher assisned to train a new employee shall
receive one (1) hour of compensaton, time for each shift spent trainins. Anv full+ime
dispatcher workinc a shift with a cadet disoatcher shall recerve one hour of com cnsato)I D ry
time for each shift. except in cases rvhere more than one full time dispatcher is working the
shift. For purposes of this section. the term "cadet dispatcher" shall mean a lill time or part

time disnatcher uho has not et com leted uired traininn rao !,

Section I I .9: Shift Differential
Any employee who works a 3:00 PM to I l:00 PM shift, and any employee who works an
1l:00 PM to 7:00 AM shift shall receive a shift differential ofone dollar ($1.00) per hour for
all such hours worked.

Section 1 l.l0: Education Bonus
Employees will receive an educational bonus (not accumulative) payable in the last paycheck
oleach year for the highest degree held as set forth by the table:

Degree Held Amount Payable
Associate's
Bachelor's
Master's

The amual bonus for the associate's degree is payable only to employees hired prior to
ll1l9l.The employee shall provide the employer with proofofthe highest degree obtained.

Section I 1.1 1 : Tuition Reimbursement
Employees who enroll in an accredited degree granting institution to pursue a work-related
degree or who enroll to take specific work-related courses shall be reimbursed for 50% ofthe
tuition and fees only. Such reimbursement is limited to an annual maximum of $2500. It is
the employee's responsibility to obtain prior approval for the courses of study and the
Employer will not unreasonably withhold such approval. To qualify for the reimbursement
the employee much have obtained a grade of B or higher.

ARTICLE XII: WORK DAY/WORK WEEK/OVERTIME

Section 12.1: The normal work week shall consist of fo

$200
$400
$s00

employ ees of the Sheriffs Department
rty (40) hours per week for full time

Section I 1.8: Employees of the Sheriffs Department shall be reimbursed for all reasonable
and necessary expenses including meals and lodging when such employee is on approved
business of the Sherifls Department outside Wyoming County.
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a. Brie lng Pa Effective on the first re eriod followin ratificationularp navn
corrections personnel, including the Control Room ODerator. shall be required to
report for pre-shift briefine fifteen (15) minutes eiore the start of the work shift.b

Employees will be reouired to attend all briefine s unless excused in advance bv a
suDervisor and will receive briefing pay onlv when thev actuallv reDort fifteen
( I 5) minutes before the start of the work shift and atten the briefins. Failure tod

reDoft on time for a briefinq shall be cons idered tardiness and can be subiecl to
corrective disciplinary action

Section 12.2:

All employees in the Bargaining Unit shall be compensated at the rate of time and
one half(1-l/2) their regular hourly rate for each hour or part thereofworked over
forty (40) hours per week or, with the Employers' approval, shall receive paid
compensatory time off at time and one half (1-ll2) for each hour or part thereof
worked over forty (40) hours per week. The maximum hours of compensatory
time w-hich may be accrued by an employee for use shall be governed by the Fair
Labor Standards Act as amended. All overtime hours worked above the maximum
accumulations allow'ed by the aforementioned law shall be paid in accordance
r.r,ith guidelines for overtime as set lorth in this Subdivision (a).

h. Overtime u'ill be offered to regular full+ime employees prior to offering it to part-
time employees or employees outside the Bargaining Unit. Any opening which
arises within 48 hours of the work schedule which is to be manned will first be
offered as overtime to full-time employees and then such work will be offered to
part-time employees.

c. Hours normally worked will not be altered to avoid payment of overtime.
Notwithstanding any other provision ol this agreement, when an employee is
requested to work two (2) consecutive shifts, such employee shall, for the second
shift. be compensated at time and one half ( I - I /2) his,&er hourly rate or
compensatory time off at time and one half (1-1l2), at the employee's discretion.
The employee shall be granted such time or compensation within thirty (30) days.

d. Holidays, Bereavement and vacation shall be counted as days worked in the
computation of overtime.

c. An employee who is called to work outside his/her normal working hours shall be
guaranteed a minimum of two (2) hours pay. This section does not apply to early
call out of fewer than four (4) hours before the start of the regular shift, or work
after the regular shift which is continuous with the shift.

il
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ARTICLE XIII: PAID LEAVE

Section 13.1: Holidavs



An employee shall receive the appropriate number of holidays set forth in Section 13.2 on
January I, which must be used by the end of that year or forfeited. All holidays shall be
treated as floating holidays and must be used in full day increments. Requests for the use ofa
floating holiday shall not be unreasonably denied.

When an employee separates from employment his/her holiday allotment for that year will be
prorated based on the number of months the employee completed on the payroll (wages or
paid leave) during the year. For example, if an employee was entitled to 10 (ten) holidays and
separated after five but before six months of the calendar year, his/her prorated holiday
entitlement for that year would be four (4) days (5 months times .833 days per month,
rounded to the nearest even number). lf the employee had used less than four (4) holidays on
the date of separation the value of those "unused" holidays would be added to his,/her final
paycheck. If the employee had used more than four (4) holidays on the date of separation, the
value ofthose "excess" holidays would be deducted from his,/her final paycheck.

Section 13.2: Holidays

Employees hired on or after l/l/91 shall be entitled to six (6) holidays in their first year of
employment; seven (7) in their second year of employment; eight (8) holidays in their third
year of employment and ten ( l0) holidays in their fourth and subsequent years. A newly hired
employee shall be entitled to the following number of floating holidays in his/her year of
hire:

Month of Hire Holidavs
January or February
March or April
May or June
July or August
September or October
November or December

An employee hired during the months of January through June shall be treated as being in
their second year ol employment on the following January 1. An employee hired during the
months of July through December shall be treated as being in their first year of employment
on the following Januarl, l.

Section 13.3: Sick Leave

All employees who have completed their probationary period shall be allowed to accumulate
sick leave at the rate of one ( I ) day per month from his or her original date of hire, to a total
of two hundred ten (210) days. Any employee requesting sick leave during three (3) or more
consecutive days shall be required to supply a statement for a physician licensed under
Articte l3l of the Education Law. Sick leave shall be defined as absence for reasons of
illness or injury, or dental or medical appointment ofthe employee, spouse. child" step child. or
dependent residine in the household. Other than cases of emergency, sick leave shall be granted
by prior arrangement with the Sheriff or his designee. When an employee is entitled to workers'

Page 17 of36

6
5

4
)

2
1



compensation insurance for any period during which the employee is covered by sick leave and
elects to use sick leave, the employee shall be re-credited with accrued sick leave in an amor.rnt

proportionate to the value of any worker's compensation payments received and retained by the
Employers. An employee forfeits accrual sick days for any month during which there have been
two (2) or more unexcused absences. An unexcused absence shall be deirned as failure to report
for work as assigned. Bargaining Unit employees who do not use sick leave during the period
ftom January I through December 3l in any year shall be credited with an additional day of
vacation for use in the fiscal year following the fiscal year in which the employee does not use

sick leave.

Section 13.4: Sick Leave

Employees hired on or after 1/1/91 shall be entitled to 516 of a sick day per month in the first
three years of employment. Beginning in the fourth year and all subsequent years of
employment such employees shall receive 616 of a day per month.

Section 13.5: Sick Leave Bank

1r)

h)

c)

,-l )

e)

Each newly hired employee covered under this contract shall contribute one
(1) day ofthat employee's accumulated sick leave to the sick leave bank. The
County shall match the amount contributed by the employees.

Additionally, each employee may be required to contribute another one (l)
sick leave day to the bank. The decision on whether or not said contribution is
needed shall be vested with the Association Committee.

The Chairman of the Board of Supervisors or his designee and the President
of the Wyoming County Sheriffs Employees Association shall approve all
applications to the bank.

The bank shall be administered by the County and periodic reports covering
its functioning shall be issued to each party.

When an employee who has borrowed from the bank retums to work, he shall
repay the bank at the rate ol one-half of the amount of sick ieave he eams, until
the total amount borrowed is repaid. If an employee resigns or otherwise
terminates or is terminated fiom employment, or dies, before having repaid the
amount borrowed, the monetary value of the amount owed to the bank shall be
deducted from any accumulated compensatory time, vacation leave, holiday time,
or other such benefit to which the employee, or his/her estate, may be entitled.
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An employee may bonow from the bank after having exhausted all other accruals
(sick leave, vacation. etc.). No employee shall be alloued to borrow more than
trvice the amount of his accumulated sick leave that he had prior to his illness.



After approval as herein above provided, an employee may use such bank days
as they occur. not to exceed allowable sick bank days.

No sick leave which has been contributed to the bank shall be considered
unused sick leave for purposes of conrputing service credit upon retirement.

lr

Bereavement Leave not exceeding three paid_(3) days per death shall be granted to an
employee on account ofthe death ofa parent, spouse, child ofan employee, spouse's parents.

employee's grandparents, daughter-in-law, son-in-law, brother-in-1aw, sister-in-1aw. sten
child or steo oarent.

All employees ofthe Employers covered hereunder shall receive four (4) personal leave days
per year. All employees hired after l/l/91 shalt be entitled to three (3) personal leave days for
the first three years ol employment. Beginning in the lourth year of employment, and all
subsequent years, such employees shall be entitled to four (4) personal leave days. No such
personal leave shall be taken on a holiday or on a day before or a day after a holiday or
vacation day without prior consent of the employee's Department Head. To be eligible for
compensation under this Section. an employee must give at least forty-eight (48) hours
notification of intent to use a personal leave day, unless due to the emergency nature of the
reason lor leave. it is impossible to give such notice. In any event. an employee must so

notify his/her Department Head at least one (1) hour before his/her scheduled starting time.

Newly hired employees as of the effective date of this agreement will be entitled to three (3)
Personal Leave Days if their full time date of hire falls between the dates of January I and
April 30, and shall be entitled to two (2) Personal Leave Days if their full time date of hire
falls between May I and August 3l;and one (l) Personal Leave Day if their fult time date of
hire falls between September l, and December 31.

a. A basic vacation shall be allowed to each bargaining unit employee who has

completed twelve (12) months of continuous service from his or her original date

of hire with the County, consisting of one (1) day per month. All employees hired
on or after l/1/91 shall accrue vacation in the second and third vears of

Employees may not borrow sick leave for use during absence due to an illness
or injury arising out ofand in the course of employment.

Effective 1/l/23 unit employees who have not yet accrued fifteen (15) days
may be elieible to borrow up to 30 davs from the sick bank with mutual
agreement.

Section 13.6: Bereavement Leave

Section I 3.7:-Lers!ual Lea\Le

Section 13.8: Vacation
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employment at the rate of 5/6 ola day per month in the second and third years of
employment and 6/6 in the fourth and subsequent years of employment and be
entitled to the same vacation privileges as employees hired prior to l/l/91. An
employee shall take his/her vacation at a time mutually agreed with the Sheriff or
his designated representative. An employee shall request a time for vacation at
least one (l) month in advance. and shall be advised no later than two (2) u,eeks
thereafter whether the requested time is approved or not approved. Where optimum
performance of services and efficient operation will not be adversely affected,
eligible employees shall be allowed to take two (2) weeks' vacations in succession.
Where the Employers determine that employees are required on the job, priority
among competing requests for vacation shall be made on the basis of seniority,
except that previously approved requests for vacation shall not be withdrawn due
to post-approval requests from more senior employees.

b. Eligible bargaining unit employees shall also be allowed a seniority vacation leave in
accordance with the following schedule:

Continuous Years of Service
Vacation

Davs in Addition to Basic

l0 Years
l5 Years

5 Working Days
l0 Working Days

C

Seniority vacation, where applicable, shall be taken under the same terms and
conditions as basic vacation

An employee who resigns or otherwise terminates his/her employment with the
Employers, except due to dismissal forjust cause. shall be entitled to the monetary
value of accumulated and unused vacation time standing to his credit at the time
of his separation from employment.

d. The maximum amount of vacation which can be accumulated is fifty (50) days
pursuant to Subsection (a) above plus five (5) days, in the case of ten (10) to
fifteen (15) year employees, or ten (10) days in case of an employee with fifteen
(15) or more years of service, pursuant to Subsection (b) above.

In case of death in service. the same shall be paid to the legal representative of
his/her estate or to his,/her beneficiaries, as permitted by law.

f. Upon agreement between an employee and the Sheriffor designee. an employee
shall be permitted to receive vacation pay without taking the vacation fbr which
he/she is eligible.

e
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g. Notwithstanding any other provision of this agreement, employees may submit
requests for vacation of three days or fewer at any time. Such requests will be
subject to approval by the Sheriffor his/her designee.

h. Notwithstanding the foregoing, no vacation leave shall be allowed to any
employee until he/she has completed twelve (12) months of continuous
employment.

ARTICLE XIV: LONGEVITY

Section l4.l : Lonsevitv

The Employers agree to continue longevity pay increments to be awarded each year to all
qualified employees. Said increments to be awarded for increased skills and ability acquired
by length of time in continuous County Service in addition to scheduled increments and other
special salary raises, ifany, according to the following schedule:

Contir.r-rous Years of Sen ice Per Annum

5

l0
l5
20
25
30 and up

$600.00
$900.00
$ i.100.00
$ 1,300.00
$ 1,ss0.00
$ 1700.00

All longevity payments will be made in a lump sum payment in the pay period immediately
preceding Christmas. A qualified employee will receive the full amount associated with the
year of continuous service he/she completes in the calendar year payment is made. For
example. a qualified employee who completes his,trer sixth year of continuous service on
September 1 will receive the full $600 amount in December of that year. Furthermore, a
qualified employee who completes his/her 1Oth year of continuous service on September 1

will receive the full $900 amount in December of that year. Continuous service will be
terminated if the employee has a loss of seniority under Section 7.2. In addition, an employee
who is off the County payroll for thirty (30) calendar days or more shall have his/her
anniversary date adjusted by the time spent in unpaid status.

-\llTlCLE X\': ]IILEAG E ItFll II Bt ItSE\I E:\TS

Section l5.l : The Employers shall reimburse employees for mileage. when entitled thereto, at
a rate authorized as a deduction lor business mileage by the Internal Revenue Service. Any
change in the rate of mileage reimbursement will be effective either on the announcement
date of retroactive change by the Internal Revenue Service or on the effective date of any
prospectively arurounced change by the Internal Revenue Service, whichever is later.

ARTICLE XVI: INSURANCE AND PENSIONS
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Section 16.1: The F,nr ployers agree to pay for the cost of single or family health insurance
coverage for participating bargaining unit employees. Employees hired after January 1, 2017
shall be required to contribute 10% of the health insurance premium. Emplovees hired on or
after January l. 2024 shall be required to contribute fifteen ( I 5%) of the health care insurance
premiurn. All bargaining unit employees shall participate in the Blue Cross / Blue Shield
8000 Plan. For those employees participating in the Blue Cross / Blue Shield 8000 Plan the
employer shall assume the full amount of the deductible provided for in such plan by
establishing a Health Reimbursement Account ("HRA') for the full amount olany deductible
provided for in the Blue Cross / Blue Shield 8000 Plan. The HRA so established can only be
utilized for the purpose ofdefraying deductible expenses for medical care and related services
covered by the Blue Cross / Blue Shield 8000 Plan. Any balance in an employee's HRA
which is unused as the end of a calendar year is forfeited.

Section 1 6.3: An en.rployee who actually incurs a higher rate for liability insurance because
the employee is required to use a personal car on County business than were the car not so
used, shall be entitled to County pa.vment ol such additional cost in accordance u'ith the
following procedure: The Employee shall obtain certification from the Sheriff that the
personal car is actually required lor use upon County business and shall submit such
certification together with a letter from the employee's insurance carrier specifying the
additional premium resulting lrom such use to a designated County insurance representative
who shall approve the same after any investigation deemed proper by such representative.

Section 16.4: Buy Out

Full time employees electing to repudiate health insurance coverage will receive an annual
rebate in lieu of such coverage in the last paycheck of December in the amount of $750 for
single coverage and S1000 for family coverage.

Effective with any new buyouts occurring on or after the June 13,2017 effective date of
ratification of this Agreement by the Wyoming County Board of Supervisors, to qualif! for
the health insurance buyout, the employee must be covered under a group health insurance
plan other than Wyoming County's.
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Section 16.2: The Employer will maintain the current retirement benefits now provided which
includes the Section 75-g Career Retirement plan, for eligible employees, and tu'o (2) riders
to the retirement program now available under New York State Retirement System,
consisting of: (l) increased service credit for unused accrued sick leave upon retirement. and
(2) a guaranteed minimum death benefit of three (3) times an employee's annual rate of pay,

not to exceed any statutory maximum; and the Section 89-a Optional Retirement Plan lor
Sheriffls, Undersheriffs and Regular Deputies), as presently constituted, for employees
already covered thereby and for any employee who becomes eligible in the future and
properly elects such coverage. Eligible employees shall receive the benefits of Section 89-p
oi the Retirement and Social Security Law (25-year, half-pay plan) provided that the
employee properly elects such coverage.



Payment under the terms of this Section shall be made in the first full pay period of July and
shall be prorated to an amount equivalent for the number of months for which coverage is not
provided.

Each request for a health insurance buyout under this Section shall be in writing and
submitted to the County Insurance Office according to the procedure established by that
Office, and of which each employee shall be lully notified. That procedure shall include
providing prool of other health insurance coverage.

Section 16.5: County emplovees retiring or on leave of absence without pay have the option
to remain in the group insurance at their own cost, if permitted under the regulatiqns ef llhq
insurance carrier. Any employee covered under the provisions of this agleeEent \!'hlupal
retirement pursuant to the provisions of the NYS retirement system. ma_v utilize the plesent
value olaccrued davs olconrpensation time. sick and vacation days to putqhalg ceqtinualjpn
of insurance coverage at the single and / or family rate. The number of accrued sick days may
not exceed 210 days for this insurance purchase

Section 17.1:Upon receipt of a suitable written authorization on a lorm developed by the
Employers, the Employers shall deduct from the wages ofan employee, and shall remit to a
properly constituted Credit Union, designated amounts from an employee's first paycheck
each month in which the authorization is effective. The employee shall designate such
amount only in five-dollar ($5.00) increments, and the authorization shall be effective for at
least six (6) months. or such longer period as required by law.

Section 18. I : The Employers agree that they will not downgrade the salary grade in which a
particular job classification is placed without bilateral agreement with the Association. The
Employers agree that they will not upgrade the salary grade in which a particular job
classification is placed w'ithout prior negotiations with the Association. The President of the
Wyoming County Sheriffs Employees Association shall be notified in writing at least twenty
(20) work days in advance of any intended change in salary grade. and shall be given the
opportunity to confer il'ith designated representatives of the Employers prior to
implementation of any change.

Section 18.2: Any person hired by the Employers who does not have experience or demonstrated
ability in a particular position shall be paid only the minimum rate of pay for the grade in which
such employee is hired. If a new employee is paid more than the minimum rate without
experience or demonstrated ability, the Employers shall raise the rate paid to other such
emplol'ees perlorming the same job in that grade to the rate of pay being received by the new
employee.

ARTICLE XVII: CREDIT UNION

ARTICLE XVIII: MISCELLANEOUS
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Section 18.3: Upon at least five (5) calendar days advance written notice to the Sheriff or his
designee, an employee shall be entitled to review his personnel file in the presence of an
appropriate representative of the County to the extent provided by law. No adverse comment by
the Employers' representative conceming the employee's performance in his job, shall be placed
in the employee's personnel file u,ithout notification to the employee. Adverse comments
conceming the employee's performance in his/her job may not be considered in connection with
discipline after a period of three (3) years. Upon written request, an adverse comment contained
in the requesting employee's personnel file which is more than three (3) years old shall be
removed. Furthermore, within thirty (30) days after the date the empioyee receives an adverse
comment. an employee shall be allowed to answer the aforementioned adverse comment
conceming his,Arer work performance and have such written answer aftached to the adverse
comment.

Section 18.4: The use ofthe masculine gender in any provision of this Agreement is intended to
include female gender, and no discrimination on the basis olsex is intended by the parties.

Section 18.5: The Employers shall notift the President of the Wyoming County Sheriff s

Employees Association, in uriting, olalljobs filled on an emergency basis.

Section 18.6: If a member retires or is on a leave of absence the Employer will continue to
permit the member to remain in the group insurance plan, at the employee's own cost, if
permitted under the regulations ofthe insurance carrier.

ARTICLEXIX: VACATION HOLIDAY PERSONAL LEA\'E BUY-BACK

Section 19.1 : An ernployee may revoke his/her commitment regarding the three (3) or six (6)
day sell back program only in the case ofan emergency which occurs prior to the payment of
monies established in this provision.

Section 19.2: The monies received by an employee in accordance with the provisions of this
Article are paid to the employee over and above his/her annual salary and shall not influence
that annual salary and/or its payment in any way.

ARTICLE XX: DRUG & ALCOHOL TESTING

The parties to this agreement jointly recognize and agree that the maintenance ofa worklorce
free of drug and or alcohol use or abuse is a highly desirable goal and that both parties have a

responsibility to all employees to encourage and support this goal.

Section 1. One Hundred Twenty (120) days following ratification of this agreement any
employee covered under the provisions of this agreement shall have the right to come to
management and seek treatment through the Employee Assistance Plan (EAP) and such self-
identification and / or treatment will not be the cause for termination of their employment. In
the event such treatment requires a leave of absence to obtain treatment such a leave of
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absence will be granted during this One Hundred Twenty (120) day period consistent with
County Policy. Employees may be required to be removed from work as they complete the
rehabilitation recommendations of the EAP.

Section 2. The Employee must sign a EAP disclosure of information consent form to The
County, and to a representative of the Union. to provide for. and assist in his/her course of
treatment and successful completion ofany EAP ordered treatment, and the administration ol
this agreement, a failure to sign a disclosure consent form will be considered a violation of
this agreement andjust cause for discipline including discharge.

Section 3. If an employee fails to comply with the treatment recommendations of the EAP,
or ceases participation in the EAP prior to being released by the program during this One
Hundred Twenty (120) day period, the employee may be subject to continued discipline
up to and including discharge of employment. If the EAP makes treatment
recommendations that exceed the employee's health insurance coverage and the employee
is unable to pay for the recommended treatment, the County and the Union will meet to
discuss how to deal with this employee.

Section 4. If in the event any employee covered under the provisions of this agreement
comes forward to management and reports a substance abuse problem prior to being
subject to selection for participation in random drug and alcohol testing under the terms
of this agreement, Management will provide this employee an opportunity to seek
treatment through the EAP program without disciplinary action. It is understood and
agreed that the opportunity to seek EAP treatment and avoid disciplinary action as

detailed above and shall not apply to post accident/incident or for cause testing as

outlined in this agreement.

Random Testing:

Section 1. Following this One Hundred Twenty (120) day period as detailed above,
all employees covered under the provisions of this agreement shall be subject to drug testing
in accordance with this Article on a random basis utilizing a random selection procedure to be
implemented by The County.

Section 2. Wyoming County shall have the responsibility to administrate this random drug
testing in accordance with the provisions of this agreement and shall cover all the costs of
such testing.

Section 3. Any failure to cooperate or tampering with specimens or instruments, or any
other activities designed to interfere with or impede these random drug testing procedures
shall be considered to constitute a violation of this agreement and may constitute just cause
for discipline and discharge of employment.

Section 4. Any employee covered under the provisions of this agreement that has
been determined to be within the thresholds for the l0 Panel DOT regulations shall be
considered to have had a positive test shall be terminated.

Section 5. In the event an employee covered under the provisions of this agreement is
suspected to be under the influence of an alcoholic beverage while on duty, the County shall
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have the right to require such employee to submit to a test to determine their blood alcohol
count utilizing a testing procedure directed by the sherifL Results of any such test will be
performed in accordance with the requirements to maintain sample integrity standards as
required maintain the chain of evidence. On-duty employees determined to have a BAC
of .04 or above shall be considered in violation of this policy and subject to corrective action.
Refusal to submit to a test as required under the provisions of this policy shall be considered
a positive test.

Section 6. All drug and alcohol testing of samples collected in random testing shall be
performed by a certified testing laboratory. Testing procedures will be identical to those
procedures dictated by the U.S. Department of Transportation effective at the time of the
signing of this Agreement. Drug testing will be limited to those substances currently
identified for testing by DOT regulations (amphetamines, opiates, PCP, marijuana and
cocaine) as of the signing of this Agreement. In the event the DOT changes the
substances identified lor testing or the procedures after the signing of this Agreement,
Wyoming County shall inform the Union and negotiate with its representatives before
testing for additional substances and/or changing any procedures. Positive findings are
defined as two positive test results from a split sample which shall be obtained and
maintained under sample integrity standards as required by the DOT regulations.

Section 7. The County reserves the right to conduct random drug and alcohol testing on a
bi-monthly basis; selecting up to 10% of the work force each testing session (for the
purpose of this article the work force shall be defined as all bargaining unit employees,
and the_Sheriff and Under Sheriff;. Such random selection shall be conducted with a
Union representative present.

For Cause / Post Accident or Incident Testing

Section I . In the event The Sheriff or his designee has reasonable suspicion to believe the
employee may be under the influence ofalcohol and or drugs, Wyoming County can require
submission to a fitness for duty drug and alcohol test. Such test is to be taken at the quickest
possible moment. The cost shall be paid by the County.

Section 2. Should the employee refuse to submit to this test at the time requested. it
shall be considered as a positive test and shall constitute a violation of the terms of this
agreement and be considered just cause for discipline up to termination.

Section 3. When The Sheriff or designee has reasonable suspicion to believe that an
employee is under the influence of any substance (alcohol and /or drug induced). that
employee shall be requested (in the presence of a Union Steward, if available) to go to
employee health, medical clinic or emergency department and give specimens for testing,
pursuant to this testing procedure. Any refusal to give specimens or any attempt to
adulterate or alter a specimen will constitute a violation of this agreement and be
considered just cause for discipline up to termination.

Section 4. A refusal of the employee to participate in the testing procedure provided herein
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shall constitute a presumption of being under the influence of Drugs or Alcohol and shall
constitute the basis for discharge.

Section 5. Wyoming County will conducl post-accident/post incident drug and alcohol
testing with any employee who is involved in an accident during working hours or is
involved in an incident while at work where anyone is physically injured (as defined in
the NYS Penal Law Article l0 Section1O.9) or where physical force is used in the
performance of job duties, requiring a use of force report as required under sherifls
olfice standard operating procedures.

Section 6. If the drug or alcohol test is determined to be negative per current 10 Panel
DOT regulations, the employee shall be retumed to his,/her job and made whole for any
losses incurred by the testing procedures.

Section 7. All drug and alcohol testing of samples collected shall be performed by a certified
testing laboratory. Testing procedures will be identical to those procedures dictated by the
U.S. Department of Transportation effective at the time of the signing of this Agreement.
Drug testing witl be limited to those substances cuffently identified for testing by 10 panel
DOT regulations (amphetamines, opiates, PCP, marijuana and cocaine) as of the signing of
this Agreement. In the event the DOT changes the substances identified for testing or the
procedures after the signing of this Agreement, Wyoming County shall inform the Union and
negotiate with its representatives before testing for additional substances and/or changing any
procedures. Positive findings are defined as two positive test results from a split sample
which shall be obtained and maintained under sample integrity standards as required by the
10 panel DOT regulations.

Section 8. The certified laboratory will transmit all positive drug test results to a medical
review officer (MRO) retained by Wyoming County, who will offer employees covered
under the_provisions of this Collective Bargaining Agreement with positive results a
reasonable opportunity to rebut or explain the results with a legitimate medical explanation
for this positive test result. Employees with positive test results may also ask the MRO to
have their split specimen sent to another federally certified laboratory to be tested at the
employee's own expense. Such requests must be made within 72 hours ofnotice oftest results
If the second facility fails to find any evidence of drug use in the split specimen. the
employee will be treated as passing the test. In the event the second testing lacility finds
evidence of drug usage in violation of this policy the employee will be considered to have
failed the testing after confirmation by the MRO. In no event should a positive test result be
communicated to Wyoming County until such time that the MRO has confirmed the test to be
positive.

Section 9. For the purposes of administration of this Drug and Alcohol Testing
Procedure an accident shall be defined as any incident occurring in the workplace that results
in the injury to any person requiring medical treatment and/or that results in damage to
property or, where physical force is used in the performance ofjob duties.

ARTICLE XXI: Section 207-C of the General Municipal Law Procedures:
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Applicable to only Corrections Olficers and Corrections Sergeants covered under the terms of
this Collective Bargaining Agreement.

l. Any employee covered under the terms of this Agreement seeking to receive 207-c

benefits pursuant to section 207 -c of the General Municipal Law must file a written request

with the Sheriff or his designee within ten (10) working days after the event which it is
claimed allow for these benefits or if at the same time a Workers Compensation claim is filed.

The employer will provide a form on which this can be done.

2. All claims submitted must be accompanied by a written report outlining the facts of
the situation giving rise to the claim. Also, medical documentation showing that the injury

exists and that it is the result of the incident alleged must be included. The employee has the

right to see his or her own physician.

3. The Sheriff or his designee shall have ten (10) working days to act on the written

request. Action shall be one ofthe following:

l. The request is granted.

2. The request is denied

3. The employee is directed to be seen by a physician/ specialist. depending upon

specific injured area, chosen by the employer at a time and place also chosen by the

employer at the employer's cost.

4. The employee is directed to provide additional information and or documentation

within a set time period.

All parties understand the benefits olacting in an expeditious manner.

5. During the period of time when a request for benefits pursuant to section 207-c ofthe
General Municipal Law is pending, a employee shall be allowed to utilize any

accumulated time to continue on the payroll. If the request is ultimately granted the

time used shall be restored.

6. During the period when a request is denied, he or she shall have the right to challenge
the denial before a hearing officer designated by the Sheriff. This same procedure
shall also be utilized to solve disputes over any other issues which might arise in the
administration of section 207-c claims. Any appeals to these determinations shall be
pursuant to the provisions set forth in article 78 of the Civil Procedure Law and Rules.

7. The Sheriff may request the injured party to be re-evaluated after the iniured
employee has been out of work for a period of eight months from the date of injury.
The employee will be requested to see a physician or specialist chosen by the
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employer at the employer's expense. Should this physician or specialist deem the

injured employee fit to retum to duty. The Sheriff will make a written request to be

served upon the employee by certified mail requesting the injured party retum to his

or her duties. Should the injured employee or his or her physician. or specialist,

disagree with the determination he or she may request the matter be sent to a third
independent health care provider or elect to have the matter sent to a hearing officer
appointed and paid for by the County.

8 If an employee receiving GML 207-C benefits is not eligible for or not granted a

disability retirement the employee can be returned to work on a light duty assignment.

The assignment of light duty requires the employer to do two things (1) obtain an

opinion from a medical professional which states that the employee is able to perform

specific types oflight duty, and (2) offer a light duty assignment to the employee.

9 Employees not covered under the provisions of section 207-c of the General

Municipal Law who are unable to perform duties of their employment because ol
injuries received in the service of the employer and who are entitled to receive

Workman's Compensation benefits shall receive in addition to lump sum payments,

their ordinary pay to be charged against accumulated sick leave credits or accrued

vacation time, or compensatory time in that order, at the option of the employee. when

available and shall receive the ordinary benefits as provided by [aw.

l0 Corrections Oificers and Corrections Serseants covered under the terms of this

Collective Bargaining Agreement who receive 201-c benefits pursuant to

c ofthe General Municipal Law will net Lccruq elleceive sick. vacat

holidays after being out of wolk for a _pqrjad of sreater than s

Employee covered under this agreement who retums to work from a leave of als-nce
under the provisions of 207 -c either on limited lieht duty or regular duty assignment

shall resume acrc4rals. [f the employee gegs out of work on 207-C status for the same

iniurv within six ( ) month of their retum. thev shall not accrue or receive sick.6 S

vacation. personal or holidays while remaining out of work on 207-c leave

ARTICLE XXIII.. UNTFORMS, UNIFORM MAINTENANCE AND ALLOWANCE

Section 20.'l : Uniform maintenance allowance shall be paid as follows: $425 per year. Such
allowance, which shall be used for the cleaning and repair of uniflorms, shall be given to each
employee over and above the annual uniform allowance to which each employee is entitled
for the purchase of uniforms and shall be paid to both uniformed and civilian employees.
Each employee shall receive the maintenance allowance in the second pay day of December
ofeach year in a separate check.
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Section 20.2: Control Room Operators will receive logo polo/golf type shirts from the
employers, at times and amounts determined by the employers.

Scction 20.3: Corrections offlcers assisn ed to transport inmates outside the facilitv shall

ARTICLE XXIV: ENTIRE ACREEMENT

Section 21.1: The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportrinity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective bargaining and
that the understandings and agreements arrived at by the parties after the exercise ofthat right and
opportunir)- are set forth in this Agreement. Therefore, the parties, for the duration of this
Agreement, voluntarily and unqualifiedly waive tle right and each agrees that the other shall not
be obligated to bargain collectively with respect to any subject or matter referred to or covered in
this Agreement, or with respect to any subject or matter not specifically referred to or covered in
this Agreement, even though such subjects or matters may not have been within the knowledge or
contemplation of either or both ol the parties at the time they negotiated or signed this
Agreement. This document constitutes the entire Agreement between the parties and may be
amended only by the mutual written agreement of the parties. Such amendment shall be dated
and signed by the pades and shall be incorporated into this Agreement.

Section 22.1 : If an Article of' this Agreement or part thereof is found to be illegal or
unenforceable by a courl of competent jurisdiction, such Article or part thereof shall not be
enforced except to the extent permitted by [aw. In such event, all other provisions of this
Agreement shall continue in full force and effect. Furthermore, the parties agree to meet as

soon as practicable following such a determination to negotiate a replacement for said Arlicle
or part thereof. However, if the parties are unable to agree upon such a replacement within
thirty (30) business days following commencement ofsuch negotiations. then the matter shall
be postponed until the commencement of negotiations for a new Agreement.

ARTICLE XXVI: MANDATORY LEGISLATIVE CLAUSE

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE LINTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
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be provided tasers. provided they have successfully comoleted all required training in the
proper and safe usage of such devices.

AITTICLE XXV: SEPARABILITY

ARTICLE XXVII: DURATION



Section 24. I : This agreement shall be effective on January l, 2023. except as otherwise stated
in the agreement, and continue in full force and effect until the 31s(day of December,2026.
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IN WITNESS WHEREOF the duly authorized representative of each party have set therr
hands on this _th Day of December 2023.

Wyoming County Sheriff

Wyoming County Undersheriff

Chairman of the Board of Supervisors Wyoming County

Wyoming County Director of Human Resources

President Wyoming County Sherifls Employee Association

Vice President Wyoming County Sherifls Employee Association
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Effective llll2023 (47o Increase)
Grade/ Title Cadet
Grade 1

Civil Clerk 21.39
Grade 2
Dispatcher 21.39
Control Room Op
Grade 3

Corrections Offrcer 24,7 5

Grade 4

Corrections Sergeant N/A

Step I

24.87

26.08

27.06

29.52

Step 2 Step 3

25.31 25.70

26.54 2'7.05

27.65 28.24

30.t6 30.79

Step 4 Step 5 Step 6 Step 7 Step 8

26.08 26.s3 26.96 27.37 N/A

27.57 28.07 28.50 28.93 N/A

28.80 29.40 29.88 30.37 N/A

31.42 32.05 32.60 33.14 N/A

Effective lll12024 (4%o Increase)
Grade/ Title Cadet
Grade 1

Civil Clerk 22.25
Grade 2

Dispatcher 22.25
Control Room Op
Grade 3

Corrections Officer 25.74
Grade 4

Corrections Sergeant N/A

Step 1 Step2 Step3 Step4 Step 5 Step6 StepT Step 8

25.86 26,32 26.73 27.12 27.59 28.04 28.46 28.92

27.12 27.60 28.13 28.67 29.19 29.64 30.09 30.64

28.14 28.76 29.37 29.95 30.58 31.08 3t.58 32.23

30.70 31.37 32.02 32.68 33.33 33.90 34.47 3s.22

Effective lll12025 (47o Increase)
Grade/Title Cadet Stepl Step2 Step3 Step4 Step5 Step6 StepTStep8
Grade 1

CivilClerk 23.14 26.89 27.37 27.80 28.20 28.69 29.16 29.60 30.07
Grade 2

Dispatcher 23.14 28.20 28.70 29.26 29.82 30.36 30.83 31.29 31.87
Control Room Op
Grade 3

Corrections Offrcer 26.77 29.27 29.91 30.54 31.15 31.80 32.32 32.84 33.52
Grade 4
CorrectionsSergeant x 31.93 32.62 33.30 33.99 34.66 35.26 35.85 36.63

APPENDIX A. SALARY SCHEDULES
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Effective I I I 12026 (4n1, Increase)
Grade/ Title Cadet
Grade I
Civil Clerk 24.07
Grade 2
Dispatcher 24.07
Control Room Op
Grade 3

Corrections Officer 27 .84
Grade 4
CorrectionsSergeant N/A

Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8

28.46 28.9t 29.33 29.84 30.33 30.78 31.28

29.85 30.43 31.01 31.57 32.06 32.s4 33.14

3l.t I 31.76 32.40 33.07 33.6t 34.15 34.86

33.92 34.63 3s.35 36.05 36.67 37.28 38.09

Step 1

27.97

29.33

30.44

33.21
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Side Letter of Agreement
W1'oming County Sheriffs Employees Association (Association)

and
Wyoming Coun(v & Wyoming County Sheriff (Employer)

In an effort to control rising health care costs, the County of Wyoming has voluntarily established
the Wyoming County Joint Labor Management Health Insurance Committee (Committee). The
Committee meets regularly in an effort to ensure that the County and its employees continue to
receive affordable health care benefits. The Association voluntarily participates on the Committee.
Because the Committee meets during normal business hours, certain inconveniences may occur
because of the continuous operating hours worked by Association members. In recognition of this
situation, and with concurrence that both parties benefit from full participation in Committee activities,
the parties a$ee that the following terms, enforceable under the grievance provision of the collective
bargaining agreement, shall apply to the Association's designated representative to the Committee:

l. When the representative is notified that a meeting has been scheduled, he/she shall notify
the Sheriff or his designee ofthe meeting date and time as soon as practical.

2. If the representative is scheduled to work the overnight shift on the date ofthe meeting.
heishe shall be released from that shift with no loss olpay or benefits.

3. The Sheriff or his designee shall have the option oi scheduling the representative to work
the day shift on the date ol the meeting. If the Sheriff exercises this option, the
representative shall have a minimum offive working days' notice. In the event the Sherilf
does not have more than five working days' notice of the meeting. he shall notify the
representative as soon as practical.

4. A representative on duty at the time of the meeting shall be released for the meeting with
no loss of pay or benefits. If the representative is off-duty at the time of the meeting.
he/she shalI receive no additional compensation for attending the meeting.

This agreement shall not serve as a precedent. and shall apply solely to matters involving the
Committee unless otherwise agreed by the parties.

For thc (irr"rntl, lor the ,.\ss

t
Date

I(ll'l:

t- rp,- t?

For &e Sheriff:
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IN WITNESS WHEREOF the duly authorized representative oleach party have set their
hands on this 3D th O^, ,f 

Wr^rr.

9l P #4-
Wyoming County Shariff

*---
wvrming Cffi U.ae,strer;ff

Cha tnn ofthe Board of rsors yomrng County"

\,,-.g{2.---..-
@anResourccs

/^s/?L_
,f"'axayoh'ing Counry Sherifls Employee Association

z./
,- -/j -"1 --{

firce t'ieffe*Nyoming C-ur ty -neriffs Employec essociation



#6

RESOLTiTION NO. 23-4.14
(September 12,2023)

By Mrs. King, Chairman of the llurnan Resource Committee:

WYOMIN(; C0I..IN"I'\'SIIEITIFTI'S EMPLOYEES ASSOCIATION (S.E.A.) CONTRACT
APPROVEI)

BE IT RESOLVED, lhat the Wyonring County Board of Supen'isors hereby ratifies lhe

Tentative Agreenrent b€lween the ,l'yoming County Sheritfs Employees Associalion (S.E,A)

and the County oI Wyoming/Wy'onring County Sheriffdated January l. 2023 to December 31,

2026, subject to $greernent bctrvecn the County and S-EA representatives as to actual contract

language rellecting tho negotiated changes; and be il

FURTHER RESOLVED,-l-hat the Chairman of this Board of Supervisors and the

members of the Human Resource Committee. with the approval the County Attorney are hereby

authorized and directed to exccut!'the above-mentioned agreement on behallofthe County ol

Wyoming.

Carried: XXX A;-es: 182 Noes: Absent: 2 (Cenesee Falls) Abstain:
13 (Sheldon)
-l ( \\'ethr'rs fi e ld )

I 9 Total

WYOMING COI]N'TY I
BOARD OF SUPIIRVISORS I
Warsarr, N.Y. l

CtJr! rt l0 €.rtrte, rhirt I. the und.signed Cledi ro rhe lJoird ol Supcnrsors ol rh. (bunt\
of \\'\omili8. hr!l. .ompared the foregoing cop] ofrcsolurior r\ ith rhc origirr:l rr;oh.rtion
no\\ on lilc i0 rhc ofli.c arld Nhi.h \a-\ passed b) the lloard ofSupen'isor\ ofrhe said
(inrnt!. on thc l2'h da) Scplcmbcr, 202i a majorit) ofall lhe mrmhcr:i clccldd r{) lhc l}oJrJ
r1)tcd in fir\or theraol, and lhal the sarne is aorect altd arue ofsuah original rcJolulion unJ
ol th(. r\holc thcrcol

ln }],)ttflrss ]Dh.r.ol, I ha\c hcreunro scr nr] hafld and lhc oficitl scal oirhc l]o.rr(l I't'
Supcn isors, this thc l 2'h da1 Septcnrber. 2023.

?-*o, At-t.-,"-
C' ter( to tl.aEoint-ot Supervisors


